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Introduction: 

"Gender equality" aims to achieve genuine equality between men and women by planting the idea of 

respecting human rights deeply into society's soil. 

Gender Sensitization is a basic requirement to understand the sensitive needs of a particular gender. 

It helps us to examine our personal attitudes and beliefs and question the 'realities' that we thought 

we know. Educational spaces instil thought and make one have a perception that they believe. 

What is Gender Sensitization? 

Gender sensitization presides over gender sensitivity, the modification of behaviour by raising 

awareness of gender equality concerns. Gender sensitization may be seen as “the awareness informed 

propensity to behave in a manner which is sensitive to gender justice and gender equality issues.” 

Gender equality might mean that women and men should be treated equally, or differently. For 

example, it may imply that women and men should be paid the same for doing the same work or that 

they should be treated with different medicines and methods to make healthcare equal. 
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Why is gender Sensitization required in colleges? 

Gender sensitization training helps sensitize students as well as employees on gender-related issues 

by: Informing and guiding employees on appropriate ways of addressing and interacting with female 

colleagues, clients, and partners. 

Ways to promote gender equality in daily life - 

1. Share household chores and Childcare equally 

2. Watch for signs of domestic violence 

3. Support mothers and Parents  

4. Reject Chauvinist and Racist Attitudes 

5. Help women gain power 

6. Listen and Reflect 

7. Hire Diversity 

8. Pay (and demand) the same salary for Equal work. 

Change has to start from grass roots? 

The overreaching goal of organizing gender sensitivity training is to raise awareness among decision-

makers on gender dynamics, the importance to consider the specific needs of women and girls, also 

the key role that women can play in decision-making processes and their role in supporting their 

access to basic.  

It helps to develop a cordial and amiable working environment where there is mutual respect and 

trust between the sexes, without sexual innuendoes and obstructive chauvinism to mar the 

atmosphere. 

The primary objective of gender sensitivity training is to educate the other participants about the 

needs and concerns of women for more constructive behaviour that will be beneficial for everyone 

else in the organization. 

It helps an individual by providing insight into the behaviour and helps to develop corrective 

emotional and behavioural actions. 

 

 

hp
Stamp



7  

Moral Values Should Start from Home: 

• A society can only be progressive if we recognize that it comprises both male and female 

members of equal value. 

• This is not an issue of who plays what role. Roles can differ from society but what is universal 

is the fact both males and females have equal relevance and all our decisions and actions that 

influence our lives must be in the backdrop of gender equality. 

• It is the time we opened ourselves to introspection and recognize the fact we are a gender 

biased society, at all levels, and that we must begin to focus on the values of gender parity in 

our homes. 

• This is where the first step to being a progressive citizen begins. There can be no better place 

for moral and ethical education than home and the best student for same is a child, for he or 

she is completely open to learning what is taught and practiced at home. 

 

SAKSHAM: Help line number 1800111656 

As a Higher Education Institution, D.Y.Patil School of Management has always believed in 

safeguarding the men and women working and studying on its campus. The school has always 

believed in the need to create a safe and secured atmosphere. In order to achieve this the team feels 

Gender sensitisation and creating a supportive and healthy mind-set among all is important. 

As a part of the awareness and gender sensitisation drive, we also create awareness among all. The 

UGC has developed SAKSHAM, which is a dynamic portal that aims towards empowerment of 

women in campuses through creating awareness on:  

1. Opportunities and initiatives in HEI for men and women 

2. Support and redressal mechanism for students and employees of HEIs 

3. Web resources in the form of Government and United Nations policy documents for men 

and women 

The portal brings together information and provides a link on all men and women-oriented initiatives 

The portal provides a platform for registering complaints related to violence and harassment against 

women in HEIs through the following ways: 

hp
Stamp



8  

• National helpline number for students, faculty and staff members of HEIs. 

• Email address 

• 'Upload your complaint’ option under Grievance redressal on the portal. (Source 

saksham.ugc.ac.in) 

The students and the staff are shared the link on the policies of prevention of sexual harassment of 

women at workplace Act 2013 so that there is awareness. The link for the same is shared below. Also 

the guidelines for men, women and girls under the policy document of Ministry of Women and child 

development are shared with all. 

https://saksham.ugc.ac.in/content/downloads/Sexual%20harassment%20Act,%202013.pdf 

https://saksham.ugc.ac.in/Home/Guideline 

The Dean of the School briefs the details for the same during the orientation. 

Gender Sensitisation at School 

Gender Discrimination is an unfavourable treatment given to an individual based on gender (As per 

the UGC Regulations 2015, Section 3 (d) which denies them rights, opportunities or resources within 

any given society. At the School of Management D.Y.Patil Deemed to be University we believe in 

“equality of status and opportunity “ irrespective of the heterogeneous background of students and 

staff  who work at the school .The school tries consistently to ensure and treat all with respect and 

equality and zero tolerance of discriminatory behaviour. Keeping that people walk in from different 

backgrounds and regions, cultures it becomes essential to express and sensitise on gender, sexualities 

and relationship.  

The School has its student’s ladies and gents representative (Gender Champions) chosen via election 

along with the Women Empowerment team who support and enable men and women on the campus 

to feel secured working. The women empowerment cell also creates awareness for the same.  

Its mandates are:  

1. To conduct outreach work for gender awareness on campus. 

2. The Cell provides support and work towards creating an environment which is healthy and enables 

students who face any discrimination or anxiety due to any sought of vulnerabilities to discuss and 

approach and share their concerns. 
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3. Guest Lectures on “Sexual Harassment of Woman at Work Place”, “Women Wellbeing”. 

4. Series of Sessions on Gender Sensitization for all students in batches, by Ms. Yashoda Pradhan 

and her team, Resource Centre for Interventions on Violence against Women (TISS,Mumbai),  

5. Series of Workshops on Importance of Health and Health check up  

6. Workshops on Self-defence for female students and faculties  

7. Management Development Program (MDP) On Nursing Leadership, 

8. Counseling of female students by female faculty mentors on academic and personal matters 

9. Competitions like debate, elocution etc. on gender equality, women empowerment. 

10. Awareness and briefing about the UGC (Prevention, Prohibition and Redressal of Sexual 

Harassment of Women Employees and Students at Higher Education) Regulations, 2015 and thereby 

the forms of discrimination and violence. All the students on campus are motivated and the cell 

makes it mandatory for all the students to attend all the sessions for the same. 

11. Internal Complaint Committee team has been constituted as per UGC on the campus. 

Infrastructure facilities and initiatives to support women on the campus  

• CCTV on all floors and class rooms. 

• Rest room and common room for girls. 

• Availability of sanitary vending machines. 

• Fortnightly counselling sessions 

• Toilet facilities with hygienic conditions 

• Suggestion box on all floors 

• Health aid availability  

• Display of helpline numbers  

• Patrolling of women security guard on campus  

Schemes for welfare and development of candidates at campus 

• Fee waiver for candidates from weaker section. 

• Equal Preference to both the genders. 

• Representation of women in all committees of academics and non-academic functions. 

• Female students are motivated to apply for HEF scholarship. 
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Aims Objectives Mission Vision Goals 

Aim/Vision  

To create a gender sensitive campus and bring dignity to each life on campus without any 

discrimination of behavioural practices. 

Objectives: 

• Being surrounded and living with patriarchal society norms and culture the women and the 

gender sensitisation cell tries to bring an ecosystem of equality in gender and its 

behavioural practices through zero tolerance discrimination. 

• The cell enables women and girls to feel secured and protected on the campus. 

•  Enriches the life of girls and women on campus extending awareness for self-affection, 

development, physical and mental health. 

• Organises events and brings realisation of self-worth not only to oneself but also to others 

and the society at large. 

Mission 

• To bring parity of all genders on the campus. 

• Create well-balanced emotionally and physically strong leaders. 

• Create individuals who can be developmental champions in all spheres of their life.  

• Create awareness of health, nutrition and developmental schemes. 

 

Students Orientation for Gender sensitisation 

To create a healthy campus ambience for all students to develop and groom themselves holistically 

the School of Management ensures that all students are treated with respect and dignity despite 

coming from varied socio-economic background. Gender sensitisation awareness and a follow up 

briefing of the same is done regularly. 

 • During the process of a new batch of students joining, the institution during the process of 

orientation and induction process initiates it with the Director, Dean and the Gender and Women 
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Empowerment representatives briefing them about the Gender parity policy and proceedings of the 

grievance process if there is any such discrimination.  

• The students are allocated with mentors to positively influence them for all the aspects of their 

behaviour .The students can seek advice from their mentor on personal problems, conflicts or other 

challenges if faced with. The mentors and Gender champions look into the wellbeing of all. Sessions 

should include advising the students on their personal problems and help with solving problems and 

conflicts related to the learning and adjustment in the college. Moreover, it also includes the matter 

of recognising the behavioural issues of the students and provide proper guidance to resolve them 

• For an unbiased measure the institute strictly follows no discrimination. 

 • To ensure equal rights and participations in regular cultural activities, sports, debate, celebrations, 

and performing arts and scholarships girl students are encouraged by all means without any sign of 

gender discrimination.  

• Lady faculties and staff members are to be given equal participations in different activities 

performed throughout the year. All the committees formed, include lady faculties and staffs in 

appropriate numbers. 

 • Regular awareness programme for safety and security are conducted by the School. 

 • To encourage the girl’s students to take part and keep them active sessions on self-defence is 

conducted for their safety measure. Moreover, they are encouraged to attend series of lectures on 

health and nutrition. They are also encouraged to undertake their physical fitness seriously by joining 

yoga classes conducted by expert trainer, arranged by the institute. Besides these, there are a plenty 

of opportunity to explore other different forms of sports in the college. Especially the girl’s students 

are motivated watch their health and wellbeing. 

• To conduct regular meetings of the committee of the Grievance redressal for Sexual Harassment 

of Women at Workplace to look after the fact that safety and security in all such aspects are 

maintained.  

• Sensitisation by conducting different activities and topics related to gender sensitization to be 

performed such as debates, role plays etc... 
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 • The School conducts classes related to gender, women’s rights and women empowerment for 

students on a regular basis. 

• Women’s day is celebrated on  8th March every year. 

                                

Women Empowerment Cell at the School of Management  

The Prevention of Sexual Harassment (PoSH) at Workplace Act of India mandates every 

organisation to define their sexual harassment policies, prevention systems, procedures and service 

rules for its employees. Such incidents at the workplace can be strenuous to the employees as well 

as to the entire organisation. Hence, all the guidelines of PoSH are followed at the school level. (The 

annexure of PoSH Act 2013 is attached in the document). 

 

Women Empowerment Cell at School of Management is a committee, which takes care that there is 

no gender-biased practices and the school has an ecosystem, which respects the students from various 

gender, caste community and religion. The Director of the Institute and the Dean as the head Women 

Empowerment heads the committee. It also has 2-faculty representation, Student Council members, 

2 assistant faculty members and a representation from the staff. The committee also has an advocate 

who briefs the act to all its members and carries educational session on Gender sensitisation to the 

students, faculty and staff. This is also placed as the ICC team. 

 

The ICC is an educational resource as well as a complaint redressal mechanism for the 

members of faculty, staff and students of the college.  

 

Its mandates are- 

• To provide a natural, confidential and supportive environment for members of the campus 

community who may have been sexually harassed. 

• To advice complaints of means of resolution as specified by the legislation. 

• To ensure fair and timely resolution of Sexual Harassment complaints. 

• To provide counselling and support services on campus. 

• To promote awareness about Sexual Harassment through educational initiatives that 

encourages and fosters a respectful and safe campus environment.  

hp
Stamp



13  

• To inform the campus community of their right to a respectful work and learning 

environment. It believes that if we practice, respect, exercise empathy in our interactions with 

others so that we do not hurt anyone through what we say or do, then we create a campus that 

is free of Sexual Harassment.  

• To achieve these goals through Complaint Redressal, as per the Sexual Harassment at 

Workplace (Prevention, Prohibition and Redressal) Act.2013. Appropriate action will be 

taken in case a complaint is filed. 

 

Mechanism of receiving complaints  

• Any individual (hereinafter mentioned as the ‘COMPLAINANT) shall have the right to file 

a complaint concerning any harassment including sexual harassment against another student 

/employee /faculty /administrative staff / research staff / any of the members of the Committee 

(hereinafter mentioned as the ‘COMPLAINEE’) as the case may be. 

• Any COMPLAINANT may file a complaint within a period of 3 months from the date of 

incident. In case of a series of incidents, COMPLAINANT should file a case within a period 

of 3 months from the date of last incident. 

• Where the aggrieved individual is unable to file a complaint on account of his/her physical 

or mental incapacity or death or otherwise, his/ her legal heir or such other person as may be 

prescribed may make a complaint under this section. 

• Any complaints will be accepted in writing or by sending an email to Dean or any ICC 

member of their comfort and trust. 

• Two suggestion boxes installed in the institute serve the dual purpose of accepting any 

complaint. 

• Student complainants can also approach the Gender Champions (student representatives) who 

have been inducted into the ICC as per eligibility criteria prescribed by the UGC. Awareness 

of the ICC is created among students through several measures including the annual gender 

audit. 

• Names and phone nos. of all ICC members including Gender Champions have been displayed 

on notice boards in the institute so that they can be contacted in case of a grievance. 

• Any complaint in writing has to be signed by the COMPLAINANT and will be read out to 

the complainant and will not be acted upon till the same is signed by the complainant. 
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• Within a period of 5 working days from the date of such communication, the Chairperson 

shall convene a meeting to deal with the complaint and make preliminary enquiry/fact finding 

enquiry to verify the facts of the complaint. An Enquiry Committee will be constituted (if 

needed) if the complaint is found genuine. 

 

   Mechanism of Redressal by the Team of ICC 

    The Committee will submit a report along with recommended disciplinary actions to the Director. 

• The Director upon receipt of the enquiry report shall implement the disciplinary action on the 

basis of the recommendations of the Committee under relevant service rules within two 

months. 

• The disciplinary action will be commensurate with the nature of the violation. A minor 

complaint may be addressed with a warning and an awareness program conducted to correct 

such behavior.  

• A major complaint such as physical abuse or creating mental trauma by repetitive wrong 

actions would be handled seriously. 

• The Committee would seek medical, police and legal intervention with the consent of the 

complainant. 

• Arrangements for appropriate psychological, emotional and physical support (in form of 

counselling, security and other assistance) to the victim will also be made, if he/ she so 

desires. 

• The victim of sexual harassment/COMPLAINANT will have the option to seek adjustments 

such as change of the room/location of the office room, etc. 

• The Committee, in exceptional cases, can ask the college to allow the complainant to proceed 

on leave for a period of up to one month (the leave will not be deducted from her leave 

account). 

• Grant such other relief to the complainant as may be prescribed. 

• In case the complaint is not proved, the Committee shall recommend that no action is required 

to be taken in the matter. Mere inability to substantiate a complaint or provide adequate proof 

need not attract action against the complainant. 
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• In such cases that are likely to be rare, where the Committee arrives at the conclusion that the 

allegation by the complainant is malicious or false with the full knowledge of the complainant 

or where the complainant has produced any forged or misleading document, the Committee 

may recommend punitive action against such COMPLAINANT. 

• If the Committee arrives at a conclusion that during the inquiry any witness has given false 

evidence or produced any forged or misleading document, it may recommend punitive action 

against the said witness. 
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Gender Champions from 2014 till 2021 

SCHOOL OF MANAGEMENT  

 D. Y. PATIL VIDYAPEETH, NAVI MUMBAI 

Plot no 10, Sector-4, C.B.D BELAPUR, Navi Mumbai- 400 614. 

        

 

 

As per the guidelines of UGC/ (name your respective council), the following are the Gender 

Champions for the Academic year 2014-15 

 

Sr. 

No

. 

Name Designation Email ID Mobile No.  

1. Ashish Thomas 

(Student member) 

Student 

representative 

Ashish. Thomas 

j@gmail.com 

8108998845 

2.  Bhosale Anagha  

(Student member) 

Student 

representative 

anaghabhosale17@g

mail.com 

9619007849 

 

 

 

SCHOOL OF MANAGEMENT  

 D. Y. PATIL VIDYAPEETH, NAVI MUMBAI 

Plot no 10, Sector-4, C.B.D BELAPUR, Navi Mumbai- 400 614. 

        

 

As per the guidelines of UGC/ (name your respective council), the following are the Gender 

Champions for the Academic year 2015-16 

 

Sr. 

No

. 

Name Designation Email ID Mobile No.  

1. Mr Mandar Sawant 

 (Student member) 

Student 

representative 

ms050992@gmail.co

m 

9819008705 

2.  Suchita Sukant Sahoo 

(Student member) 

Student 

representative 

sushitalitu@gmail.co

m 

8793935908 

 

 

 

SCHOOL OF MANAGEMENT  

 D. Y. PATIL VIDYAPEETH, NAVI MUMBAI 

Plot no 10, Sector-4, C.B.D BELAPUR, Navi Mumbai- 400 614. 

        

 

 

As per the guidelines of UGC/ (name your respective council), the following are the Gender 

Champions for the Academic year 2016-17 

hp
Stamp



17  

 

Sr. 

No

. 

Name Designation Email ID Mobile No.  

1. Mr Kunal Patil 

 (Student member) 

Student 

representative 

Kunalpatil7727@gm

ail.com 

9322668497 

2.  Miss.Mallika Ramji Ahir 

(Student member) 

Student 

representative 

mallikaahir1998@gm

ail.com 

7506781668 

 

 

SCHOOL OF MANAGEMENT  

 D. Y. PATIL VIDYAPEETH, NAVI MUMBAI 

Plot no 10, Sector-4, C.B.D BELAPUR, Navi Mumbai- 400 614. 

        

 

 

As per the guidelines of UGC/ (name your respective council), the following are the Gender 

Champions for the Academic year 2017-18 

 

Sr. 

No

. 

Name Designation Email ID Mobile No.  

1 Mr Aakash Desai 

(Student member) 

Student 

representative 

Chippi4@gmail.com 8879146145 

2  Miss. Nirmiti Shreyans 

Ambavi (Student 

member) 

Student 

representative 

nirmitiambavi@gmai

l.com 

8652048736 

 

 

 

 

SCHOOL OF MANAGEMENT  

 D. Y. PATIL VIDYAPEETH, NAVI MUMBAI 

Plot no 10, Sector-4, C.B.D BELAPUR, Navi Mumbai- 400 614. 

        

 

 

As per the guidelines of UGC/ (name your respective council), the following are the Gender 

Champions for the Academic year 2018-19 

 

Sr. 

No. 

Name Designation Email ID Mobile No.  

1 Miss. Astuti Akhilesh 

Thakur (Student member) 

Student 

representative 

astutithakur2@gmail.c

om 

8291245201 

2  Mr. Anuj Sawant 

(Student member) 

Student 

representative 

sasawant@gmail.com 9969237667 
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SCHOOL OF MANAGEMENT  

 D. Y. PATIL VIDYAPEETH, NAVI MUMBAI 

Plot no 10, Sector-4, C.B.D BELAPUR, Navi Mumbai- 400 614. 

        

 

 

As per the guidelines of UGC/ (name your respective council), the following are the Gender 

Champions for the Academic year 2019-20 

 

Sr. 

No. 

Name Designation Email ID Mobile No.  

1 Miss. Gargi Sachin Adsul  

(Student member) 

Student 

representative 

gargiadsul83@gmail.c

om 

9619857239 

2  Kalpesh Kailash Ade 

(Student member) 

Student 

representative 

kalpeshade1999@gma

il.com 

8454012369 

 

 

 

 

SCHOOL OF MANAGEMENT  

 D. Y. PATIL VIDYAPEETH, NAVI MUMBAI 

Plot no 10, Sector-4, C.B.D BELAPUR, Navi Mumbai- 400 614. 

        

 

 

As per the guidelines of UGC/ (name your respective council), the following are the Gender 

Champions for the Academic year 2020-21 

 

Sr. 

No. 

Name Designation Email ID Mobile No.  

1 Miss. Aayushi Hemant 

Shelar (Student member) 

Student 

representative 

aayushishelar25@gma

il.com 

8828456335 

2 Mr. Aditya Santosh Tayde 

(Student member) 

Student 

representative 

mr.adityarj0310@gma

il.com 

9892692475 

 

 

 

Feedback Mechanism at Women Empowerment Cell: 

DYPUSM follows the 360-degree feedback from all the students and staff on gender sensitisation. 

Any student who comes across gender inequality is asked to contact the gender champion and the 

faculty is asked to report to the ICC staff. The members of the committee then address the complaint 

and corrective action is taken at the institute level. 
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The workshops are also conducted at regular intervals in this regard and feedback on the workshop 

is taken from the participants. 

Sample feedback form:  

 

Feedback on Gender sensitization workshop 

 

You are requested to fill the Feedback form. Your Candid feedback would be a great help for the 

facilitator to improve the training for further delivery (Methology, Content Etc) 

 

 

 

 

 

 

 Sr. 

No. 
 Very 

Good 
Good 

Neutral 
Satisfactory Unsatisfactory 

1 
How was the contents of the workshop? 

  
 

  

2 
Were the topics need based? 

  
 

  

3 

Aim and Objective of the workshop well 

defined and clear?   

 

  

4 
Are the handouts useful? 

  
 

  

5 

Were the topics covered in the workshop 

clear?   

 

  

6 

The contents of this subject increased my 

knowledge   

 

  

7 
The resource person was efficient and good 

  
 

  

8 

How are the facilities at the institute that 

caters to gender equality?    
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Feedback Analysis 2014-15 

 

 

Feedback Analysis 2015-16 

0%

10%

20%

30%

40%

50%

60%

70%

80%

90%

100%

Student Feedback 2014-15

Very Good Good Neutral Satisfactory Unsatisfactory

 Sr. 

No. 
Attribute 

Very 

Good 
Good 

Neutral 
Satisfactory Unsatisfactory 

1 
How was the contents of the workshop? 

78% 16% 
0% 

3% 3% 

2 
Were the topics need based? 

80% 17% 
0% 

2% 1% 

3 

Aim and Objective of the workshop well 

defined and clear? 82% 18% 

0% 

0% 0% 

4 
Are the handouts useful? 

90% 09% 
0% 

0% 0% 

5 

Were the topics covered in the workshop 

clear? 75% 15% 

0% 

3% 4% 

6 

The contents of this subject increased my 

knowledge 80% 20% 

0% 

0% 0% 

7 
The resource person was efficient and good 

89% 11% 
0% 

0% 0% 

8 

How are the facilities at the institute that 

caters to gender equality?  90% 10% 

0% 

0% 0% 
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Student Feedback 2015-16

Very Good Good Neutral Satisfactory Unsatisfactory

 Sr. 

No. 
Attribute 

Very 

Good 
Good 

Neutral 
Satisfactory Unsatisfactory 

1 
How was the contents of the workshop? 

65% 31% 0% 3% 1% 

2 
Were the topics need based? 

70% 27% 0% 3% 0% 

3 

Aim and Objective of the workshop well 

defined and clear? 79% 21% 0% 0% 0% 

4 
Are the handouts useful? 

65% 23% 0% 8% 4% 

5 

Were the topics covered in the workshop 

clear? 75% 18% 0% 6% 1% 

6 

The contents of this subject increased my 

knowledge 75% 14% 0% 9% 2% 

7 
The resource person was efficient and good 

80% 20% 0% 0% 0% 

8 

How are the facilities at the institute that 

caters to gender equality? 88% 12% 0% 0% 0% 
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Feedback Analysis 2016-17 

 

 

 

0%

10%

20%

30%

40%

50%

60%

70%

80%

90%

100%

Student Feedback 2016-17

Very Good Good Neutral Satisfactory Unsatisfactory

 Sr. 

No. 
Attribute 

Very 

Good 
Good 

Neutral 
Satisfactory Unsatisfactory 

1 
How was the contents of the workshop? 

77% 13% 0% 10% 0% 

2 
Were the topics need based? 

88% 12% 0% 0% 0% 

3 

Aim and Objective of the workshop well 

defined and clear? 84% 16% 0% 0% 0% 

4 
Are the handouts useful? 

56% 40% 0% 3% 1% 

5 

Were the topics covered in the workshop 

clear? 68% 32% 0% 0% 0% 

6 

The contents of this subject increased my 

knowledge 72% 28% 0% 0% 0% 

7 
The resource person was efficient and good 

83% 15% 0% 2% 0% 

8 

How are the facilities at the institute that 

caters to gender equality? 90% 10% 0% 0% 0% 
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Feedback Analysis 2017-18 
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Student Feedback 2017-18

Very Good Good Neutral Satisfactory Unsatisfactory

 Sr. 

No. 
Attribute 

Very 

Good 
Good 

Neutral 
Satisfactory Unsatisfactory 

1 
How was the contents of the workshop? 

72% 19% 0% 3% 6% 

2 
Were the topics need based? 

68% 15% 0% 13% 4% 

3 

Aim and Objective of the workshop well 

defined and clear? 70% 28% 0% 2% 0% 

4 
Are the handouts useful? 

81% 19% 0% 0% 0% 

5 

Were the topics covered in the workshop 

clear? 79% 13% 0% 6% 2% 

6 

The contents of this subject increased my 

knowledge 88% 12% 0% 0% 0% 

7 
The resource person was efficient and good 

68% 22% 0% 8% 2% 

8 

How are the facilities at the institute that 

caters to gender equality? 78% 22% 0% 0% 0% 
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Feedback Analysis 2018-19 
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Student Feedback 2018-19

Very Good Good Neutral Satisfactory Unsatisfactory

 Sr. 

No. 
Attribute 

Very 

Good 
Good 

Neutral 
Satisfactory Unsatisfactory 

1 
How was the contents of the workshop? 

64% 36% 0% 0% 0% 

2 
Were the topics need based? 

78% 12% 0% 5% 5% 

3 

Aim and Objective of the workshop well 

defined and clear? 78% 22% 0% 0% 0% 

4 
Are the handouts useful? 

69% 13% 0% 9% 9% 

5 

Were the topics covered in the workshop 

clear? 52% 21% 0% 22% 5% 

6 

The contents of this subject increased my 

knowledge 59% 24% 0% 12% 5% 

7 
The resource person was efficient and good 

60% 34% 0% 2% 4% 

8 

How are the facilities at the institute that 

caters to gender equality? 81% 19% 0% 0% 0% 
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Feedback Analysis 2019-20 
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Student Feedback 2019-20

Very Good Good Neutral Satisfactory Unsatisfactory

 Sr. 

No. 
Attribute 

Very 

Good 
Good 

Neutral 
Satisfactory Unsatisfactory 

1 
How was the contents of the workshop? 

77% 13% 0% 10% 0% 

2 
Were the topics need based? 

88% 12% 0% 0% 0% 

3 

Aim and Objective of the workshop well 

defined and clear? 84% 16% 0% 0% 0% 

4 
Are the handouts useful? 

56% 40% 0% 3% 1% 

5 

Were the topics covered in the workshop 

clear? 68% 32% 0% 0% 0% 

6 

The contents of this subject increased my 

knowledge 72% 28% 0% 0% 0% 

7 
The resource person was efficient and good 

83% 15% 0% 2% 0% 
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Feedback Analysis 2020-21 
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Student Feedback 2020-21

Very Good Good Neutral Satisfactory Unsatisfactory

 Sr. 

No. 
Attribute 

Very 

Good 
Good 

Neutral 
Satisfactory Unsatisfactory 

1 
How was the contents of the workshop? 

64% 36% 0% 0% 0% 

2 
Were the topics need based? 

78% 12% 0% 5% 5% 

3 

Aim and Objective of the workshop well 

defined and clear? 78% 22% 0% 0% 0% 

4 
Are the handouts useful? 

69% 13% 0% 9% 9% 

5 

Were the topics covered in the workshop 

clear? 52% 21% 0% 22% 5% 

6 

The contents of this subject increased my 

knowledge 59% 24% 0% 12% 5% 

7 
The resource person was efficient and good 

60% 34% 0% 2% 4% 

8 

How are the facilities at the institute that 

caters to gender equality? 81% 19% 0% 0% 0% 
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Analysis of Existing arrangements on campus for women safety 

 

Feedback implementation 

Gender sensitivity is an inherent value in the cultural ethos of the institute and its neighbouring 

community. 

Based on the feedback from the students who were a part of the committee and whose concerns were 

addressed and resolved following implementation were incorporated to further reduce the number of 

cases: 

 (a) Safety and Security 

• Well-trained and vigilant women security guards stationed across the campus. 

• Security checkpoints at all campus entries and exits. 

• Extensive surveillance network with 24x7 monitored control rooms. 

• Rotational duty by all faculty members for discipline and security. 

 (b) Counselling 

• Formal and informal avenues for counseling male and female students and staff for academic and 

other issues/problems. 

• Class Committees are related for counseling of both males and females’ students. 
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• Gender sensitization camps to be conducted on following aspects: 

• Women’s rights 

• Human rights 

• Child rights 

• Gender justice 

• Gender equality 

• Gender sensitization workshops 

• Specific courses dedicated to gender issues. 

• Campaigns against female feticide. 

 By implementation of the above DYPUSM  has been successful in caring for its diverse students 

and staff population harmoniously in its efforts to steadily achieve its vision and mission. This is also 

evident from regular feedback from all its stakeholders. 
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Complaint Handling by ICC and Grievance handling Mechanism 

FOLLOWING FLOW CHART IS IMPLEMENTED FOR THE ABOVE  

 

 

 

 

                                                                      

 

 

                                      

 

 

                                                                

                                                                           

 

                                                                              

 

                                                                                     

 

 

 

 

 

                                                          

 

                                                           

 

 

 

Complaint of sexual harassment in writing to Internal 

Complaints Committee within 3 months of the incident 

Conciliation by the ICC between the complainant and the 

respondent 

 Inquiry into the complaint by the ICC 

Action during the pendency of inquiry (For eg: Granting leave 

to the complainant) 

Inquiry Report 

Allegation is proved wrong If the allegation is proved 

right 

No Action Action is taken 
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Gender Ratio Analysis at School 

Non Teaching 

Year  Male Female Total Male Percentage Female Percentage 

2015 9 33 42 21.42857143 78.57142857 

2016 8 32 40 20 80 

2017 9 24 33 27.27272727 72.72727273 

2018 8 24 32 25 75 

2019 6 23 29 20.68965517 79.31034483 

2020 6 20 26 23.07692308 76.92307692 
      

Teaching 

Year  Female Male Total Male Percentage Female Percentage 

2015 30 8 38 78.94736842 21.05263158 

2016 30 8 38 78.94736842 21.05263158 

2017 30 8 38 78.94736842 21.05263158 

2018 30 9 39 76.92307692 23.07692308 

2019 31 10 41 75.6097561 24.3902439 

2020 31 10 41 75.6097561 24.3902439 
      

MBA Students 

Year  Male Female Total Male Percentage Female Percentage 

2015 150 120 270 55.55555556 44.44444444 

2016 160 108 268 59.70149254 40.29850746 

2017 134 34 168 79.76190476 20.23809524 

2018 87 60 147 59.18367347 40.81632653 

2019 74 58 132 56.06060606 43.93939394 

2020 48 35 83 57.8313253 42.1686747 

      
BBA Students 

Year  Male Female Total Male Percentage Female Percentage 

2015           

2016 226 57 283 79.85865724 20.14134276 

2017 240 92 332 72.28915663 27.71084337 

2018 228 97 325 70.15384615 29.84615385 

2019 250 100 350 71.42857143 28.57142857 

2020 221 54 275 80.36363636 19.63636364 
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Women Empowerment Cell team 2014-2021 

SCHOOL OF MANAGEMENT  

 D. Y. PATIL VIDYAPEETH, NAVI MUMBAI 

Plot no 10, Sector-4, C.B.D BELAPUR, Navi Mumbai- 400 614. 

        

 

 

As per the guidelines of UGC/ (name your respective council), the following are the members of 

the Veerangana for the Academic year 2014-15 

 

Sr. 

No

. 

Name Designation Email ID Mobile No.  

1 Dr.R.Gopal 

(Chairperson) 

Director  r.gopal@dypatil.edu 9820356428 

2 Dr. Vani Kamath  

(Convenor) 

Dean  vani.kamath@dypatil

.edu 

9833191394 

3 Dr.Rashmi Nair  

(Member) 

Associate Professor rashmi.gopinathan@d

ypatil.edu  

9820576482 

4 Dr.Pradip Manjrekar      

(Member)    

Professor drpradipm1@gmail.c

om 

9820575798 

5 Ms.Vanda salgaonkar 

(member) 

Librarian vanda.salgaonkar@d

ypatil.edu 

9819100705 

6 Mr. Sunil Dhobale 

(Member) 

Accountant  Sunil.dhobale@dypat

il.edu 

9819209588 

7 Ms. Janaki Mahar 

(External member) 

Advocate  maharjanaki@yahoo.

com 

7045924110 

8 Ashish Thomas 

(Student member) 

Student 

representative 

Ashish. Thomas 

j@gmail.com 

8108998845 

9  Bhosale Anagha  

(Student member) 

Student 

representative 

anaghabhosale17@g

mail.com 

9619007849 

 

 

 

SCHOOL OF MANAGEMENT  

 D. Y. PATIL VIDYAPEETH, NAVI MUMBAI 

Plot no 10, Sector-4, C.B.D BELAPUR, Navi Mumbai- 400 614. 

        

 

As per the guidelines of UGC/ (name your respective council), the following are the members of 

the Veerangana for the Academic year 2015-16 

 

Sr. 

No

. 

Name Designation Email ID Mobile No.  
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1 Dr.R.Gopal 

(Chairperson) 

Director  r.gopal@dypatil.edu 9820356428 

2 Dr. Vani Kamath  

(Convenor) 

Dean  vani.kamath@dypatil

.edu 

9833191394 

3 Dr. Sapna Suri 

(Member) 

Associate Professor Sapna.suri@dypatil.e

du 

9833270936 

4 Dr.Kiran  Khairnar   

 (member) 

Assistant Professor ashwini.kadam@dyp

atil.edu 

7021542991 

5 Mr.Sameer Yadav 

(member) 

Admin Department Sameer.yadav@dypat

il.edu 

9892908272 

6 Ms. Swati Patil 

(member) 

Admin Department Swati.patil@dypatil.e

du 

9769470406 

7 Ms. Janaki Mahar 

(External member) 

Advocate  maharjanaki@yahoo.

com 

7045924110 

8 Mr Mandar Sawant 

 (Student member) 

Student 

representative 

ms050992@gmail.co

m 

9819008705 

9  Suchita Sukant Sahoo 

(Student member) 

Student 

representative 

sushitalitu@gmail.co

m 

8793935908 

 

 

 

 

SCHOOL OF MANAGEMENT  

 D. Y. PATIL VIDYAPEETH, NAVI MUMBAI 

Plot no 10, Sector-4, C.B.D BELAPUR, Navi Mumbai- 400 614. 

        

 

 

As per the guidelines of UGC/ (name your respective council), the following are the members of 

the Veerangana for the Academic year 2016-17 

 

Sr. 

No

. 

Name Designation Email ID Mobile No.  

1 Dr.R.Gopal 

(Chairperson) 

Director  r.gopal@dypatil.edu 9820356428 

2 Dr. Vani Kamath  

(Convenor) 

Dean  vani.kamath@dypatil

.edu 

9833191394 

3 Dr.Ashwini Kadam  

 (member) 

Assistant Professor ashwini.kadam@dyp

atil.edu 

7021542991 

4 Mr. A Vivek Assistant Professor a.vivek@dypatil.edu 9920976930 

5 Mr. Sameer Yadav Admin Departemnt Sameer.yadav@dypat

il.edu 

9892908272 

6 Ms.Vanda salgaonkar 

(member) 

Librarian vanda.salgaonkar@d

ypatil.edu 

9819100705 

7 Ms. Janaki Mahar 

(External member) 

Advocate  maharjanaki@yahoo.

com 

7045924110 
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8 Mr Kunal Patil 

 (Student member) 

Student 

representative 

Kunalpatil7727@gm

ail.com 

9322668497 

9  Miss.Mallika Ramji Ahir 

(Student member) 

Student 

representative 

mallikaahir1998@gm

ail.com 

7506781668 

 

 

SCHOOL OF MANAGEMENT  

 D. Y. PATIL VIDYAPEETH, NAVI MUMBAI 

Plot no 10, Sector-4, C.B.D BELAPUR, Navi Mumbai- 400 614. 

        

 

 

As per the guidelines of UGC/ (name your respective council), the following are the members of 

the Veerangana for the Academic year 2017-18 

 

Sr. 

No

. 

Name Designation Email ID Mobile No.  

1 Dr.R.Gopal 

(Chairperson) 

Director  r.gopal@dypatil.edu 9820356428 

2 Dr. Vani Kamath  

(Convenor) 

Dean  vani.kamath@dypatil

.edu 

9833191394 

3 Dr.Rashmi Nair  

(Member) 

Associate Professor rashmi.gopinathan@d

ypatil.edu  

9820576482 

4 Mr. Ashish Chavan 

(member) 

Assistant Professor Ashish.chavan@dypa

til.edu 

9029787917 

5 Mr. Vijay Patil 

(member) 

Account Departemnt rashmi.mishra@dypat

il.edu 

7021679500 

6 Ms.Vanda salgaonkar 

(member) 

Librarian vanda.salgaonkar@d

ypatil.edu 

9819100705 

7 Ms. Janaki Mahar 

(External member) 

Advocate  maharjanaki@yahoo.

com 

7045924110 

8 Mr Aakash Desai 

(Student member) 

Student 

representative 

Chippi4@gmail.com 8879146145 

9  Miss. Nirmiti Shreyans 

Ambavi (Student 

member) 

Student 

representative 

nirmitiambavi@gmai

l.com 

8652048736 

 

 

SCHOOL OF MANAGEMENT  

 D. Y. PATIL VIDYAPEETH, NAVI MUMBAI 

Plot no 10, Sector-4, C.B.D BELAPUR, Navi Mumbai- 400 614. 

        

 

 

As per the guidelines of UGC/ (name your respective council), the following are the members of 

the Veerangana for the Academic year 2018-19 
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Sr. 

No. 

Name Designation Email ID Mobile No.  

1 Dr.R.Gopal (Chairperson) Director  r.gopal@dypatil.edu 9820356428 

2 Dr. Vani Kamath  

(Convenor) 

Dean  vani.kamath@dypatil.

edu 

9833191394 

3 Dr.Roopali Patil  

 (member) 

Assistant Professor roopali.patil@dypatil.e

du 

8850160018 

4 Dr. Mangesh Jadhav 

(member) 

Assistant Professor Mangesh.jadhav@dyp

atil.edu 

9594713098 

5 Mr. Santosh Kote 

(member) 

Accountant Santosh.kote@dypatil.

edu 

7506357705 

6 Ms.Vanda salgaonkar 

(member) 

Librarian vanda.salgaonkar@dy

patil.edu 

9819100705 

7 Ms. Janaki Mahar 

(External member) 

Advocate  maharjanaki@yahoo.c

om 

7045924110 

8 Miss. Astuti Akhilesh 

Thakur (Student member) 

Student 

representative 

astutithakur2@gmail.c

om 

8291245201 

9  Mr. Anuj Sawant 

(Student member) 

Student 

representative 

sasawant@gmail.com 9969237667 

 

 

SCHOOL OF MANAGEMENT  

 D. Y. PATIL VIDYAPEETH, NAVI MUMBAI 

Plot no 10, Sector-4, C.B.D BELAPUR, Navi Mumbai- 400 614. 

        

 

 

As per the guidelines of UGC/ (name your respective council), the following are the members of 

the Veerangana for the Academic year 2019-20 

 

Sr. 

No. 

Name Designation Email ID Mobile No.  

1 Dr.R.Gopal (Chairperson) Director  r.gopal@dypatil.edu 9820356428 

2 Dr. Vani Kamath  

(Convenor) 

Dean  vani.kamath@dypatil.

edu 

9833191394 

3 Dr. Madhuri Kadam  

 (member) 

Assistant Professor Madhuri.kadam@dypa

til.edu 

9833406813 

4 Dr. Mangesh Jadhav 

(member) 

Assistant Professor Mangesh.jadhav@dyp

atil.edu 

9594713098 

5 Mr. Santosh Kote 

(member) 

Accountant Santosh.kote@dypatil.

edu 

7506357705 

6 Ms.Vanda salgaonkar 

(member) 

Librarian vanda.salgaonkar@dy

patil.edu 

9819100705 
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7 Ms. Janaki Mahar 

(External member) 

Advocate  maharjanaki@yahoo.c

om 

7045924110 

8 Miss. Gargi Sachin Adsul  

(Student member) 

Student 

representative 

gargiadsul83@gmail.c

om 

9619857239 

9  Kalpesh Kailash Ade 

(Student member) 

Student 

representative 

kalpeshade1999@gma

il.com 

8454012369 

 

 

SCHOOL OF MANAGEMENT  

 D. Y. PATIL VIDYAPEETH, NAVI MUMBAI 

Plot no 10, Sector-4, C.B.D BELAPUR, Navi Mumbai- 400 614. 

        

 

 

As per the guidelines of UGC/ (name your respective council), the following are the members of 

the Veerangana for the Academic year 2020-21 

 

Sr. 

No. 

Name Designation Email ID Mobile No.  

1 Dr.R.Gopal (Chairperson) Director  r.gopal@dypatil.edu 9820356428 

2 Dr. Vani Kamath  

(Convenor) 

Dean  vani.kamath@dypatil.

edu 

9833191394 

3 Dr. Adveta Gharat 

 (member) 

Assistant Professor Adveta.gharat@dypati

l.in 

7710922911 

4 Dr. Mangesh Jadhav 

(member) 

Assistant Professor Mangesh.jadhav@dyp

atil.edu 

9594713098 

5 Mr. Santosh Kote 

(member) 

Accountant Santosh.kote@dypatil.

edu 

7506357705 

6 Ms Jayshree Pagare 

(member) 

Exam Departemnt Jayshree.pagare@dypa

til.edu 

9870195300 

7 Ms. Janaki Mahar 

(External member) 

Advocate  maharjanaki@yahoo.c

om 

7045924110 

8 Miss. Aayushi Hemant 

Shelar (Student member) 

Student 

representative 

aayushishelar25@gma

il.com 

8828456335 

9 Mr. Aditya Santosh Tayde 

(Student member) 

Student 

representative 

mr.adityarj0310@gma

il.com 

9892692475 
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Activities and Workshops conducted by Women Empowerment Cell from June 

2014 till 2021 

 

Sr. No. Date Activity Conducted by 

1.  03.03.2020 Lecture on Gender sensitization in  

association with School of Nursing 

Gender Sensitisation 

cell 

2.  05.10.2019 

 

Seminar on Gender Sensitisation 

Program 

Gender Sensitisation 

cell 

3.  18.09.2019 

 

Workshop on Menstruation - Safe 

and Happy Periods 

Gender Sensitisation 

cell 

4.  29.01.2018 Event Mania – Women 

Empowerment Cell 

Women Empowerment 

Cell 

5.  08.03.2018 International Women’s day- WEC Women Empowerment 

Cell 

6.  11.03.2018 International Women’s day Dr. R. Gopal 

7.  17.01.2017 Management Development 

programme on Leadership for 

Nurses 

Dr. Nitin Sippy and Ms. 

Adveta Gharat 

8.  

08.03.17 

Workshop for Female students by 

Dr. Sarika Gupta on the occasion 

of Womens Day.  

Organized by Dr. 

Suman Saurabh 

9.  

12.07.2016 

Guest Lecture for the faculties- 

Cervical Cancer Dr. Alpha Lokhande 

10.  16.09.2015 Sexual Harassment Research Officer TISS 

11.  
19.09.2015 

Sexual Harassment Co-ordinator  - Akshara 

- TISS 

12.  22.09.2015 Sexual Harassment TISS 

13.  23.09.2015  Sexual Harassment Social Worker _TISS 

14.  12.02.2015 

 

Guest Lecture on “Overcoming 

barriers to become a successful 

woman leader”   

Ms. Mitu Samar-

Founder, Eminence , 

Ms. Charvi Parikh, 

President, me2green 

(NGO) 

15.  12.09.2014 Guest Lecture on “Sexual 

Harassment of Woman at Work 

Place”  

Adv. Janaki K. Mahar 

,Visiting Faculty-D Y 

Patil School of 

Management & Law 

College 

     16. 16.12.2014 

 Guest Lecture on “Sexual 

Harassment of Woman at Work 

Place” 

Ms. Yashoda Pradhan, 

Resource Centre for 

Interventions on 

Violence against 

Women(Tata Institute of 

Social 

Sciences,Mumbai) 
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Existing arrangements on campus for the safety of women: 

 

CCTV Cameras in Corridors                       Illuminated 1st Floor 

   

Toilet Facility on all the floors 
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Helpline Numbers on all the floors
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Washroom facility on all the floors 

 

 

Illuminated Faculty Rooms  
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Emergency Numbers 
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Well lit Corridors 

 
Sanitary Vending Machine in Girls Common Room 
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Girls Common Room 
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Suggestion Box 
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Lady Security Guard on all the floors 

 

hp
Stamp



45  

 

Ladies Common Room 

CCTV In faculty Rooms    CCTV In Class Rooms 
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Recommendations: 

The following were the recommendations of the gender sensitisation committee: 

1. CRECHE FOR BABIES OF THE FEMALE FACULTIES AND STUDENTS ON CAMPUS 

 

 

 

 

2. LOCAL TRANSPORTATION FOR FEMALE STUDENTS AND FACULTIES FROM 

STATION TO THE SCHOOL OF MGMT. 
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3. HOSTELS AND ACCOMODATION FOR FEMALES 
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4. COMPULSORY COURSE IN MARTIAL ARTS FOR FEMALES 

 

 

 

Way forward 2021 

Way beyond 2021 there are many events lined up and guest speakers are called from the industry to 

enlighten the students with their thoughts. Our school of management is planning to have sessions 

for students on Topics like Gender roles where the objective will be to understand how gender roles 

lend to gendered division of labour. It will enable the students to understand gender discrimination 

based on stereotyping of male and female qualities. It will enable the students to understand the social 

pressures, benefits and costs for men and women to confirm to dominant gender roles. Another 

session will be planned for the students on social construction of Gender it will enable the students 

to understand the differential behaviour norms ascribed to boys/ girls / women. We are planning 

another session that is scheduled on 18th Oct 2021. The topic of the session will be “Women in 

motion.” The session will highlight specifically at Higher Education, Issues of equality and diversity 

have become increasingly important in higher education in recent years. A number of studies 

highlight the need to recognize, promote, manage, and harness diversity in core functions across 
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higher education institutions (Broucek & Nicholls, 2007; Equality Challenge Unit and Higher 

Education Academy, 2008). The “Women in Motion” program is a manifestation of the same. The 

program intends to take its two-fold message to the students in general and women students in 

particular “Stay relevant, stay engaged”. The initiative is focused on building conversations and 

capabilities of students so that they can bridge the gap from their classrooms to any occupation of 

their choice. It is also an initiative to create conversations around the importance of women 

continuing to stay as economic entities. Last but not the least, this program intends to break barriers 

between students and the corporate world by having open conversations about the life journeys of 

successful leaders and what are the fruits that one could enjoy if they are consistent and resilient. The 

first round of outreach primarily entails interaction with the students of your institute and an 

opportunity for them to interact and get sensitized on the theme of “Diversity and Inclusion”. The 

total interaction time will be around 60-75 minutes and should ideally include both first and 

second-year students. We will be looking for maximum participation from your students (at least 

400-500 students from both UG and PG programs).  
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THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE 

(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013 

 

 

ARRANGEMENT OF SECTIONS 

 

 

 

 

 

CHAPTER I 

PRELIMIN

ARY 

SECTIONS 

1. Short title, extent and commencement. 
2. Definitions. 

3. Prevention of sexual harassment. 

 

 

CHAPTER II 

CONSTITUTION OF INTERNAL 

COMPLAINTS COMMITTEE 

 

 

4. Constitution of Internal Complaints Committee. 

 

 

CHAPTER III 

CONSTITUTION OF LOCAL COMPLAINTS 

COMMITTEE 

 
5. Notification of District Officer. 
6. Constitution and jurisdiction of Local Committee. 
7. Composition tenure and other terms and conditions of Local Committee. 
8. Grants and audit. 

 

 

 

 
9. Complaint of sexual 

harassment. 

10. Conciliation. 

11. Inquiry into complaint. 
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C

H

APTER IV 

COMPLAI

NT 

 

CHAPTER V 

INQUIRY INTO 

COMPLAINT 

12. Action during pendency of inquiry. 
13. Inquiry report. 
14. Punishment for false or malicious complaint and false evidence. 
15. Determination of compensation. 
16. Prohibition of publication or making known contents of complaint and inquiry 

proceedings. 
17. Penalty for publication or making known contents of complaint and inquiry proceedings. 

18. Appeal. 
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SECTIONS 

19. Duties of 

employer. 

CHAPTER VI 

DUTIES OF 

EMPLOYER 

 

 

CHAPTER VII 

DUTIES AND POWERS OF DISTRICT 

OFFICER 

 

 

20. Duties and powers of District Officer. 

 

 

 

 

21. Committee to submit annual 

report. 

 

CHAPTER VIII 

MISCELLANEOUS 

22. Employer to include information in annual report. 
23. Appropriate Government to monitor implementation and maintain data. 
24. Appropriate Government to take measures to publicise the Act. 
25. Power to call for information and inspection of records. 
26. Penalty for non-compliance with provisions of Act. 
27. Cognizance of offence by courts. 
28. Act not in derogation of any other law. 
29. Power of appropriate Government to make rules. 
30. Power to remove difficulties. 
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THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE 

(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013 

ACT NO. 14 OF 2013 

[22nd April, 

2013] 

An Act to provide protection against sexual harassment of women at workplace and for the 

prevention and redressal of complaints of sexual harassment and for matters connected 

therewith or incidental thereto. 

WHEREAS sexual harassment results in violation of the fundamental rights of a woman to 

equality under articles 14 and 15 of the Constitution of India and her right to life and to live with 

dignity under article 21 of the Constitution and right to practice any profession or to carry on any 

occupation, trade or business with includes a right to a safe environment free from sexual 

harassment; 

AND WHEREAS the protection against sexual harassment and the right to work with dignity 

are universally recognised human rights by international conventions and instruments such as 

Convention on the Elimination of all Forms of Discrimination against Women, which has been 

ratified on the 25th June, 1993 by the Government of India; 

AND WHEREAS it is expedient to make provisions for giving effect to the said Convention 

for protection of women against sexual harassment at workplace. 

BE it enacted by Parliament in the Sixty-fourth Year of the Republic of India as follows: — 

CHAPTER I 

PRELIMIN

ARY 

1. Short title, extent and commencement.—(1) This Act may be called the Sexual 

Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013. 

(2) It extends to the whole of India. 

(3) It shall come into force on such date1 as the Central Government may, by notification in 

the Official Gazette, appoint. 

2. Definitions.—In this Act, unless the context otherwise requires, — 

(a) “aggrieved woman” means— 

(i) in relation to a workplace, a woman, of any age whether employed or not, who 

alleges to have been subjected to any act of sexual harassment by the respondent; 

(ii) in relation to dwelling place or house, a woman of any age who is employed in 

such a dwelling place or house; 

(b) “appropriate Government” means— 

(i) in relation to a workplace which is established, owned, controlled or wholly or 

substantially financed by funds provided directly or indirectly— 

(A) by the Central Government or the Union territory administration, the Central 
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Government; 

(B) by the State Government, the State Government; 

 

in relation to any workplace not covered under sub-clause (i) and falling within its territory, the 

State Government; 

(c) “Chairperson” means the Chairperson of the Local Complaints Committee nominated 

under sub-section (1) of section 7; 

(d) “District Officer” means on officer notified under section 5; 

(e) “domestic worker” means a woman who is employed to do the household work in any 

household for remuneration whether in cash or kind, either directly or through any agency on 

a temporary, permanent, part time or full time basis, but does not include any member of the 

family of the employer; 

(f) “employee” means a person employed at a workplace for any work on regular, 

temporary, ad hoc or daily wage basis, either directly or through an agent, including a 

contractor, with or, without the knowledge of the principal employer, whether for remuneration 

or not, or working on a voluntary basis or otherwise, whether the terms of employment are 

express or implied and includes a co-worker, a contract worker, probationer, trainee, apprentice 

or called by any other such name; 

(g) “employer” means— 

(i) in relation to any department, organisation, undertaking, establishment, enterprise, 

institution, office, branch or unit of the appropriate Government or a local authority, the 

head of that department, organisation, undertaking, establishment, enterprise, institution, 

office, branch or unit or such other officer as the appropriate Government or the local 

authority, as the case may be, may by an order specify in this behalf; 

(ii) in any workplace not covered under sub-clause (i), any person responsible for the 

management, supervision and control of the workplace. 

Explanation. —For the purposes of this sub-clause “management” includes the person 

or board or committee responsible for formulation and administration of polices for such 

organisation; 

(iii) in relation to workplace covered under sub-clauses (i) and (ii), the person 

discharging contractual obligations with respect to his or her employees; 

(iv) in relation to a dwelling place or house, a person or a household who employs or 

benefits from the employment of domestic worker, irrespective of the number, time period 

or type of such worker employed, or the nature of the employment or activities performed 

by the domestic worker; 

(h) “Internal Committee” means an Internal Complaints Committee constituted under 

section 4; 

(i) “Local Committee” means the Local Complaints Committee constituted under section 6; 

(j) “Member” means a Member of the Internal Committee or the Local Committee, as the 

case may be; 

(k) “prescribed” means prescribed by rules made under this Act; 
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(l) “Presiding Officer” means the Presiding Officer of the Internal Complaints 

Committee nominated under sub-section (2) of section 4; 

(m) “respondent’ means a person against whom the aggrieved woman has made a 

complaint under section 9; 
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(n) “sexual harassment” includes any one or more of the following unwelcome acts or 

behavior (whether directly or by implication) namely:— 

(i) physical contact and advances; or 

(ii) a demand or request for sexual favours; or 

(iii) making sexually coloured remarks; or 

(iv) showing pornography; or 

(v) any other unwelcome physical, verbal or non-verbal conduct of sexual nature; 

(o) “workplace” includes— 

(i) any department, organisation, undertaking, establishment, enterprise, institution, 

office, branch or unit which is established, owned, controlled or wholly or substantially 

financed by funds provided directly or indirectly by the appropriate Government or the 

local authority or a Government company or a corporation or a co-operative society; 

(ii) any private sector organisation or a private venture, undertaking, enterprise, 

institution, establishment, society, trust, non-governmental organisation, unit or service 

provider carrying on commercial, professional, vocational, educational, entertainmental, 

industrial, health services or financial activities including production, supply, sale, 

distribution or service; 

(iii) hospitals or nursing homes; 

(iv) any sports institute, stadium, sports complex or competition or games venue, 

whether residential or not used for training, sports or other activities relating thereto; 

(v) any place visited by the employee arising out of or during the course of employment 

including transportation by the employer for undertaking such journey; 

(vi) a dwelling place or a house; 

(p) “unorganised sector” in relation to a workplace means an enterprise owned by 

individuals or self-employed workers and engaged in the production or sale of goods or 

providing service of any kind whatsoever, and where the enterprise employs workers, the 

number of such workers is less than ten. 

3. Prevention of sexual harassment.—(1) No woman shall be subjected to sexual harassment 

at any workplace. 

(2) The following circumstances, among other circumstances, if it occurs, or is present in 

relation to or connected with any act or behavior of sexual harassment may amount to sexual 

harassment:— 

(i) implied or explicit promise of preferential treatment in her employment; or 

(ii) implied or explicit threat of detrimental treatment in her employment ; or 

(iii) implied or explicit threat about her present or future employment status; or 

(iv) interference with her work or creating an intimidating or offensive or hostile work 

environment for her; or 

(v) humiliating treatment likely to affect her health or safety. 
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CHAPTER II 

CONSTITUTION OF INTERNAL 

COMPLAINTS COMMITTEE 

4. Constitution of Internal Complaints Committee.— (1) Every employer of a workplace 

shall, by an order in writing, constitute a Committee to be known as the “Internal Complaints 

Committee
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Provided that where the offices or administrative units of the workplace are located at different 

places or divisional or sub-divisional level, the Internal Committee shall be constituted at all 

administrative units or offices. 

(2) The Internal Committees shall consist of the following members to be nominated by the 

employer, namely: — 

(a) a Presiding Officer who shall be a woman employed at a senior level at workplace from 

amongst the employees: 

Provided that in case a senior level woman employee is not available, the Presiding Officer 

shall be nominated from other offices or administrative units of the workplace referred to in 

sub-section(1): 

Provided further that in case the other offices or administrative units of the workplace do 

not  have a senior level woman employee, the Presiding Officer shall be nominated from any 

other workplace of the same employer or other department or organisation; 

(b) not less than two Members from amongst employees preferably committed to the cause 

of women or who have had experience in social work or have legal knowledge; 

(c) one member from amongst non-governmental organisations or associations committed 

to the cause of women or a person familiar with the issues relating to sexual harassment: 

Provided that at least one-half of the total Members so nominated shall be women. 

(3) The Presiding Officer and every Member of the Internal Committee shall hold office for 

such period, not exceeding three years, from the date of their nomination as may be specified by 

the employer. 

(4) The Member appointed from amongst the non-governmental organisations or associations 

shall be paid such fees or allowances for holding the proceedings of the Internal Committee, by 

the employer, as may be prescribed. 

(5) Where the Presiding Officer or any Member of the Internal Committee, — 

(a) contravenes the provisions of section 16; or 

(b) has been convicted for an offence or an inquiry into an offence under any law for the 

time being in force is pending against him; or 

(c) he has been found quilty in any disciplinary proceedings or a disciplinary proceeding 

is pending against him; or 

(d) has so abused his position as to render his continuance in office prejudicial to the 

public interest, 

such Presiding Officer or Member, as the case may be, shall be removed from the Committee and 

the vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance 

with the provisions of this section. 

CHAPTER III 

CONSTITUTION OF LOCAL COMPLAINTS 

COMMITTEE 

5. Notification of District Officer.—The appropriate Government may notify a District 
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Magistrate or Additional District Magistrate or the Collector or Deputy Collector as a District 

Officer for every District to exercise powers or discharge functions under this Act. 

6. Constitution and jurisdiction of 1[Local Committee].—(1) Every District Officer shall 

constitute in the district concerned, a committee to be known as the “1[Local Committee]” to 

receive complaints of 

 

1. Subs. by Act 23 of 2016, s. 3 and the Second Schedule, for “Local Complaints Committee” 

(w.e.f. 6-5-2016). 
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sexual harassment from establishments where the 1[Internal Committee] has not been constituted 

due to having less than ten workers or if the complaint is against the employer himself. 

(2) The District Officer shall designate one nodal officer in every block, taluka and tehsil in 

rural or tribal area and ward or municipality in the urban area, to receive complaints and forward 

the same to the concerned 2[Local Committee] within a period of seven days. 

(3) The jurisdiction of the 2[Local Committee] shall extend to the areas of the district where it 

is constituted. 

7. Composition, tenure and other terms and conditions of 2[Local Committee].—(1) The 
2[Local Committee] shall consist of the following members to be nominated by the District Officer, 

namely: — 

(a) a Chairperson to be nominated from amongst the eminent women in the field of social 

work and committed to the cause of women; 

(b) one Member to be nominated from amongst the women working in block, taluka or 

tehsil or ward or municipality in the district; 

(c) two Members, of whom at least one shall be a woman, to be nominated from amongst 

such non-governmental organisations or associations committed to the cause of women or a 

person familiar with the issues relating to sexual harassment, which may be prescribed: 

Provided that at least one of the nominees should, preferably, have a background in law or 

legal knowledge: 

Provided further that at least one of the nominees shall be a woman belonging to the 

Scheduled Castes or the Scheduled Tribes or the Other Backward Classes or minority 

community notified by the Central Government, from time to time; 

(d) the concerned officer dealing with the social welfare or women and child development 

in the district, shall be a member ex officio. 

(2) The Chairperson and every Member of the Local Committee shall hold office for such 

period, not exceeding three years, form the date of their appointment as may be specified by the 

District Officer. 

(3) Where the Chairperson or any Member of the 2[Local Committee]— 

(a) contravenes the provisions of section 16; or 

(b) has been convicted for an offence or an inquiry into an offence under any law for the 

time being in force is pending against him; or 

(c) has been found guilty in any disciplinary proceedings or a disciplinary proceeding is 

pending against him; or 

(d) has so abused his position as to render his continuance in office prejudicial to the 

public interest, 

such Chairperson or Member, as the case may be, shall be removed from the Committee and the 

vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with 

the provisions of this section. 

(4) The Chairperson or Members of the Local Committee other than the Members nominated 

under clauses (b) and (d) of sub-section (1) shall be entitled to such fees or allowances for holding 

the proceedings of the Local Committee as may be prescribed. 

8. Grants and audit.—(1) The Central Government may, after due appropriation made by 
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Parliament by law in this behalf, make to the State Government grants of such sums of 

money as the Central 
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Government my think fit, for being utilised for the payment of fees or allowances referred to in sub- 

section (4) of section 7. 

(2) The State Government may set up an agency and transfer the grants made under sub-section 

(1) to that agency. 

(3) The agency shall pay to the District Officer, such sums as may be required for the payment 

of fees or allowances referred to in sub-section (4) of section 7. 

(4) The accounts of the agency referred to in sub-section (2) shall be maintained and audited 

in such manner as may, in consultation with the Accountant General of the State, be prescribed 

and the person holding the custody of the accounts of the agency shall furnish, to the State 

Government, before such date, as may be prescribed, its audited copy of accounts together with 

auditors’ report thereon. 

CHAPTER 

IV 

COMPLAIN

T 

9. Complaint of sexual harassment.—(1) Any aggrieved woman may make, in writing, a 

complaint of sexual harassment at workplace to the Internal Committee if so constituted, or the 

Local Committee, in case it is not so constituted, within a period of three months from the date of 

incident and in case of a series of incidents, within a period of three months from the date of last 

incident: 

Provided that where such complaint cannot be made in writing, the Presiding Officer or any 

Member of the Internal Committee or the Chairperson or any Member of the Local Committee, as 

the case may be, shall render all reasonable assistance to the woman for making the complaint in 

writing: 

Provided further that the Internal Committee or, as the case may be, the Local Committee may, 

for the reasons to be recorded in writing, extend the time limit not exceeding three months , if it is 

satisfied that the circumstances were such which prevented the woman from filing a complaint 

within the said period. 

(2) Where the aggrieved woman is unable to make a complaint on account of her physical or 

mental incapacity or death or otherwise, her legal heir or such other person as may be prescribed 

may make a complaint under this section. 

10. Conciliation.—(1) The Internal Committee or, as the case may be, the Local Committee, 

may, before initiating an inquiry under section 11 and at the request of the aggrieved woman take 

steps to settle the matter between her and the respondent through conciliation: 

Provided that no monetary settlement shall be made as a basis of conciliation. 

(2) Where settlement has been arrived at under sub-section (1), the Internal Committee or the 

Local Committee, as the case may be, shall record the settlement so arrived and forward the same 

to the employer or the District Officer to take action as specified in the recommendation. 

(3) The Internal Committee or the Local Committee, as the case may be, shall provide the 

copies of the settlement as recorded under sub-section (2) to the aggrieved woman and the 
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respondent. 

(4) Where a settlement is arrived at under sub-section (1), no further inquiry shall be conducted 

by the Internal Committee or the Local Committee, as the case may be. 

11. Inquiry into complaint.— (1) Subject to the provisions of section 10, the Internal 

Committee or the Local Committee, as the case may be, shall, where the respondent is an 

employee, proceed to make inquiry into the complaint in accordance with the provisions of the 

service rules applicable to the respondent and where no such rules exist, in such manner as may be 

prescribed or in case of a domestic worker, the Local Committee shall, if prima facie case exist, 

forward the complaint to the police, within a period of seven days for registering the case under 

section 509 of the Indian Penal Code (45 of 1860), and any other relevant provisions of the said 

Code where applicable: 
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Provided that where the aggrieved woman informs the Internal Committee or the Local 

Committee, as the case may be, that any term or condition of the settlement arrived at under sub-

section (2) of section 10 has not been complied with by the respondent, the Internal Committee or 

the Local Committee shall proceed to make an inquiry into the complaint or, as the case may be, 

forward the complaint to the police: 

Provided further that where both the parties are employees, the parties shall, during the course 

of inquiry, be given an opportunity of being heard and a copy of the findings shall be made 

available to both the parties enabling them to make representation against the findings before the 

Committee. 

(2) Notwithstanding anything contained in section 509 of the Indian Penal Code (45 of 1860), 

the court may, when the respondent is convicted of the offence, order payment of such sums as it 

may consider appropriate, to the aggrieved woman by the respondent, having regard to the 

provisions of section 15. 

(3) For the purpose of making an inquiry under sub-section (1), the Internal Committee or the 

Local Committee, as the case may be, shall have the same powers as are vested in a civil court the 

Code of Civil Procedure, 1908 (5 of 1908) when trying a suit in respect of the following matters, 

namely:— 

(a) summoning and enforcing the attendance of any person and examining him on oath; 

(b) requiring the discovery and production of documents; and 

(c) any other matter which may be prescribed. 

(4) The inquiry under sub-section (1) shall be completed within a period of ninety days. 

CHAPTER V 

INQUIRY INTO 

COMPLAINT 

12. Action during pendency of inquiry.—(1) During the pendency of an inquiry on a written 

request made by the aggrieved woman, the Internal Committee or the local Committee, as the case 

may be, may recommend to the employer to— 

(a) transfer the aggrieved woman or the respondent to any other workplace; or 

(b) grant leave to the aggrieved woman up to a period of three months; or 

(c) grant such other relief to the aggrieved woman a may be prescribed. 

(2) The leave granted to the aggrieved woman under this section shall be in addition to the 

leave she would be otherwise entitled. 

(3) On the recommendation of the Internal Committee or the Local Committee, as the case may 

be, under sub-section (1), the employer shall implement the recommendations made under sub-

section (1) and send the report of such implementation to the Internal Committee or the Local 

Committee, as the case may be. 

13. Inquiry report.—(1) On the completion of an inquiry under this Act, the Internal 
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Committee or the Local Committee, as the case may be, shall provide a report of its findings to the 

employer, or as the case may be, the District Officer within a period of ten days from the date of 

completion of the inquiry and such report be made available to the concerned parties. 

(2) Where the Internal Committee or the Local Committee, as the case may be, arrives at the 

conclusion that the allegation against the respondent has not been proved, it shall recommend to 

the employer and the District Officer that no action is required to be taken in the matter. 
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(3) Where the Internal Committee or the Local Committee, as the case may be, arrives at the 

conclusion that the allegation against the respondent has been proved, it shall recommend to the 

employer or the District Officer, as the case may be— 

(i) to take action for sexual harassment as a misconduct in accordance with the provisions 

of the service rules applicable to the respondent or where no such service rules have been made, 

in such manner as may be prescribed; 

(ii) to deduct, notwithstanding anything in the service rules applicable to the respondent, 

from the salary or wages of the respondent such sum as it may consider appropriate to be paid 

to the aggrieved woman or to her legal heirs, as it may determine, in accordance with the 

provisions of section 15: 

Provide that in case the employer is unable to make such deduction from the salary of the 

respondent due to his being absent from duty or cessation of employment it may direct to the 

respondent to pay such sum to the aggrieved woman: 

Provided further that in case the respondent fails to pay the sum referred to in clause (ii), 

the Internal Committee or as, the case may be, the Local Committee may forward the order for 

recovery of the sum as an arrear of land revenue to the concerned District Officer. 

(4) The employer or the District Officer shall act upon the recommendation within sixty days 

of its receipt by him. 

14. Punishment for false or malicious complaint and false evidence.—(1) Where the 

Internal Committee or the Local Committee, as the case may be, arrives at a conclusion that the 

allegation against the respondent is malicious or the aggrieved woman or any other person making 

the complaint has made the complaint knowing it to be false or the aggrieved woman or any other 

person making the complaint has produced any forged or misleading document, it may recommend 

to the employer or the District Officer, as the case may be, to take action against the woman or the 

person who has made the complaint under sub-section (1) or sub-section (2) of section 9, as the 

case may be, in accordance with the provisions of the service rules applicable to her or him or 

where no such service rules exist, in such manner as may be prescribed: 

Provided that a mere inability to substantiate a complaint or provide adequate proof need not 

attract action against the complainant under this section: 

Provided further that the malicious intent on part of the complainant shall be established after 

an inquiry in accordance with the procedure prescribed, before any action is recommended. 

(2) Where the Internal Committee or the Local Committee, as the case may be, arrives at a 

conclusion that during the inquiry any witness has given false evidence or produced any forged or 

misleading document, it may recommend to the employer of the witness or the District Officer, as 

the case may be, to take action in accordance with the provisions of the service rules applicable to 

the said witness or where no such service rules exist, in such manner as may be prescribed. 

15. Determination of compensation.—For the purpose of determining the sums to be paid to 

the aggrieved woman under clause (ii) of sub-section (3) of section 13, the Internal Committee or 

the Local Committee, as the case may be, shall have regard to— 

(a) the mental trauma, pain, suffering and emotional distress caused to the aggrieved 

woman; 

(b) the loss in the career opportunity due to the incident of sexual harassment; 
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(c) medical expenses incurred by the victim for physical or psychiatric treatment; 

(d) the income and financial status of the respondent; 

(e) feasibility of such payment in lump sum or in instalments. 
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16. Prohibition of publication or making known contents of complaint and inquiry 

proceedings.—Notwithstanding anything contained in the Right to Information Act, 2005 (22 of 
2005), the contents of the complaint made under section 9, the identity and addresses of the 

aggrieved woman, respondent and witnesses, any information relating to conciliation and inquiry 
proceedings, 

recommendations of the Internal Committee or the Local Committee, as the case may be, and the 

action taken by the employer or the District Officer under the provisions of this Act shall not be 

published, communicated or made known to the public, press and media in any manner: 

Provided that information may be disseminated regarding the justice secured to any vicitim of 

sexual harassment under this Act without disclosing the name, address, identity or any other 

particulars calculated to lead to the identification of the aggrieved woman and witnesses. 

17. Penalty for publication or making known contents of complaint and inquiry 

proceedings.— Where any person entrusted with the duty to handle or deal with the complaint, 

inquiry or any recommendations or action to be taken under the provisions of this Act, contravenes 

the provisions of section 16, he shall be liable for penalty in accordance with the provisions of the 

service rules applicable to the said person or where no such service rules exist, in such manner as 

may be prescribed. 

18. Appeal.—(1) Any person aggrieved from the recommendations made under sub-section 

(2) of section 13 or under clause (i) or clause (ii) of sub-section (3) of section 13 or sub-section (1) 

or sub- section (2) of section 14 or section 17 or non-implementation of such recommendations 

may prefer an appeal to the court or tribunal in accordance with the provisions of the service rules 

applicable to the said person or where no such service rules exist then, without prejudice to 

provisions contained in any other law for the time being in force, the person aggrieved may prefer 

an appeal in such manner as may be prescribed. 

(2) The appeal under sub-section (1) shall be preferred within a period of ninety days of the 

recommendations. 

CHAPTER VI 

DUTIES OF 

EMPLOYER 

19. Duties of employer.— Every employer shall— 

(a) provide a safe working environment at the workplace with shall include safety from the 

persons coming into contact at the workplace; 

(b) display at any conspicuous place in the workplace, the penal consequences of sexual 

harassments; and the order constituting, the Internal Committee under sub-section (1) of 

section 4; 

(c) organise workshops and awareness programmes at regular intervals for sensitising the 

employees with the provisions of the Act and orientation programmes for the members of the 

Internal Committee in the manner as may be prescribed; 

(d) provide necessary facilities to the Internal Committee or the Local Committee, as the 

case may be, for dealing with the complaint and conducting an inquiry; 

(e) assist in securing the attendance of respondent and witnesses before the Internal 

Committee or the Local Committee, as the case may be; 

(f) make available such information to the Internal Committee or the Local Committee, as 
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the case be, as it may require having regard to the complaint made under sub-section (1) of 

section 9; 

(g) provide assistance to the woman if she so chooses to file a complaint in relation to the 

offence under the Indian Penal Code (45 of 1860) or any other law for the time being in force; 

(h) cause to initiate action, under the Indian Penal Code (45 of 1860) or any other law for 

the time being in force, against the perpetrator, or if the aggrieved woman so desires, where 

the perpetrator is not an employee, in the workplace at which the incident of sexual harassment 

took place; 
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(i) treat sexual harassment as a misconduct under the service rules and initiate action for 

such misconduct; 

(j) monitor the timely submission of reports by the Internal Committee. 

CHAPTER VII 

DUTIES AND POWERS OF DISTRICT 

OFFICER 

20. Duties and powers of District Officer.—The District Officer shall, — 

(a) monitor the timely submission of report furnished by the Local Committee; 

(b) take such measures as may be necessary for engaging non-governmental 

organisations for creation of awareness on sexual harassment and the rights of the women. 

CHAPTER 

VIII 

MISCELLANE

OUS 

21. Committee to submit annual report.— (1) The Internal Committee or the Local 

Committee, as the case may be, shall in each calendar year prepare, in such form and at such time 

as may be prescribed, an annual report and submit the same to the employer and the District 

Officer. 

(2) The District Officer shall forward a brief report on the annual reports received under sub-

section 

(1) to the State Government. 

22. Employer to include information in annual report.—The employer shall include in its 

report the number of cases filed, if any, and their disposal under this Act in the annual report of 

his organisation or where no such report is required to be prepared, intimate such number of cases, 

if any, to the District Officer. 

23. Appropriate Government to monitor implementation and maintain data.—The 

appropriate Government shall monitor the implementation of this Act and maintain date on the 

number of cases filed and disposed of in respect of all cases of sexual harassment at workplace. 

24. Appropriate Government to take measures to publicise the Act.—The appropriate 

Government may, subject to the availability of financial and other resources, — 

(a) develop relevant information, education, communication and training materials, and 

organise awareness programmes, to advance the understanding of the public of the provisions 

of this Act providing for protection against sexual harassment of woman at workplace; 

(b) formulate orientation and training programmes for the members of the 1[Local 

Committee]. 

25. Power to call for information and inspection of records.—(1) The appropriate 

Government, on being satisfied that it is necessary in the public interest or in the interest of women 

employees at a workplace to do so, by order in writing,— 

(a) call upon any employer or District Officer to furnish in writing such information 

relating to sexual harassment as it may require; 

(b) authorise any officer to make inspection of the records and workplace in relation to 
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sexual harassment, who shall submit a report of such inspection to it within such period as may 

be specified in the order. 

(2) Every employer and District Officer shall produce on demand before the officer making 

the inspection all information, records and other documents in his custody having a bearing on the 

subject matter of such inspection. 

26. Penalty for non-compliance with provisions of Act.—(1) Where the employer fails to— 

(a) constitute an Internal Committee under sub-section (1) of section 4; 

 

hp
Stamp



72  

(b) take action under sections 13, 14 and 22; and 

(c) contravenes or attempts to contravene or abets contravention of other provisions of this 

Act or any rules made thereunder, 

he shall be punishable with fine which may extend to fifty thousand rupees. 

(2) If any employer, after having been previously convicted of an offence punishable under 

this Act subsequently commits and is convicted of the same offence, he shall be liable to— 

(i) twice the punishment, which might have been imposed on a first conviction, subject to 

the punishment being maximum provided for the same offence: 

Provided that in case a higher punishment is prescribed under any other law for the time 

being in force, for the offence for which the accused is being prosecuted, the court shall take 

due cognizance of the same while awarding the punishment; 

(ii) cancellation, of his licence or withdrawal, or non-renewal, or approval, or cancellation 

of the registration, as the case may be, by the Government or local authority required for 

carrying on his business or activity. 

27. Cognizance of offence by courts.—(1) No court shall take cognizance of any offence 

punishable under this Act or any rules made thereunder, save on a complaint made by the aggrieved 

woman or any person authorised by the Internal Committee or Local Committee in this behalf. 

(2) No court inferior to that of a Metropolitan Magistrate or a Judicial Magistrate of the first 

class shall try any offence punishable under this Act. 

(3) Every offence under this Act shall be non-cognizable. 

28. Act not in derogation of any other law.—The provisions of this Act shall be in addition 

to and not in derogation of the provisions of any other law for the time being in force. 

29. Power of appropriate Government to make rules.—(1) The Central Government may, 

by notification in the Official Gazette, make rules for carrying out the provisions of this Act. 

(2) In particular and without prejudice to the generality of the foregoing power, such rules may 

provide for all or any of the following matters, namely:— 

(a) the fees or allowances to be paid to the Members under sub-section (4) of section 4; 

(b) nomination of members under clause (c) of sub-section (1) of section 7; 

(c) the fees or allowances to be paid to the Chairperson, and Members under sub-section 

(4) of section 7; 

(d) the person who may make complaint under sub-section (2) of section 9; 

(e) the manner of inquiry under sub-section (1) of section 11; 

(f) the powers for making an inquiry under clause (c) of sub-section (2) of section 11; 

(g) the relief to be recommended under clause (c) of sub-section (1) of section 12; 

(h) the manner of action to be taken under clause (i) of sub-section (3) of section 13; 

(i) the manner of action to be taken under sub-sections (1) and (2) of section 14; 

(j) the manner of action to be taken under section 17; 

(k) the manner of appeal under sub-section (1) of section 18; 
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(l) the manner of organising workshops, awareness programmes for sensitising the 

employees and orientation programmes for the members of the Internal Committee under 

clause (c) of section 19; and 

(m) the form and time for preparation of annual report by Internal Committee and the 

Local Committee under sub-section (1) of section 21. 

(3) Every rule made by the Central Government under this Act shall be laid as soon as 

may be after it is made, before each House of Parliament, while it is in session, for a total 

period of thirty days which may be comprised in one session or in two or more successive 

sessions, and if, before the expiry of the session immediately following the session or the 

successive sessions aforesaid, both Houses agree in making any modification in the rule or 

both Houses agree that the rule should not be made, the rule shall thereafter have effect only 

in such modified form or be of no effect, as the case may be; so, however, that any such 

modification or annulment shall be without prejudice to the validity of anything previously 

done under that rule. 

(4) Any rule made under sub-section (4) of section 8 by the State Government shall be 

laid, as soon as may be after it is made, before each House of the State Legislature where it 

consists of two Houses, or where such Legislature consists of one House, before that House. 

30. Power to remove difficulties.— (1) If any difficulty arises in giving effect to the 

provisions of this Act, the Central Government may, by order published in the Official 

Gazette, make such provisions, not inconsistent with the provisions of this Act, as may 

appear to it to be necessary for removing the difficulty: 

Provided that no such order shall be made under this section after the expiry of a period 

of two years from the commencement of this Act. 

(2) Every order made under this section shall be laid, as soon as may be after it is made, 

before each House of Parliament. 
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